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1 INTRODUCTION  

Welcome to Lacrosse Officials of Louisiana (LOLA).  

On behalf of our members and Execu<ve Board, we welcome you to our organiza<on. 
We believe that your rules knowledge and officia<ng abili<es will be put to the test and 
that   experience with our organiza<on will be a mutually beneficial experience.  

As a new member of the LOLA team, you are expected  to become familiar with the poli-
cies and procedures of LOLA. Start by reading this policy manual. You should also review 
the LOLA Cons<tu<on and  Louisiana High School Lacrosse League (LHSLL) contract, both 
of which are posted on Arbiter.  

This manual enumerates the policies of LOLA, which may be changed, modified or added 
to at any <me. You are responsible for staying current with the policies by frequen<ng 
this handbook, reading all emails from LOLA,  aNending LOLA mee<ngs, area mee<ngs 
and clinics, and aNending/viewing all LOLA webinars. 

2 APPLICABILITY  

These policies do not form a contract but are designed to develop posi<ve working rela-
<onships within LOLA so that LOLA can achieve our goal of  providing the highest quality 
of service to the teams of the LHSLL. LOLA retains the right to change, delete, add to, 
and interpret all statements made in these policies. As policies change, you may be no<-
fied verbally, or via email. Please note that you are responsible to stay current with all 
policy and procedure changes and that you are expected to abide by all LOLA policies 
and procedures.  

These policies apply to all LOLA officials, without excep<on. The Execu<ve Board is re-
sponsible for administering these policies in a fair and equitable manner.  
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It is the intent of  LOLA to support the needs of the membership. Any official may pro-
pose revisions or addi<ons to these policies by submiRng a recommenda<on to a Board 
member. It is the responsibility of the Execu<ve Board to periodically review and revise 
these policies. Please note that, due to our contract with the LHSLL, not all policies can 
be changed, deleted or added unilaterally.  

Also note that this manual is a guide for the policies of our organiza<on and that pro-
cedural changes may also be directed by US Lacrosse, the Na<onal Federa<on of High 
Schools (NFHS) or the Louisiana High School Lacrosse League (LHSLL). Whichever the 
case may be, you are expected to follow policies and procedures of LOLA, as well as 
those forwarded from LHSLL and lacrosse governing bodies at all <mes.  

If you have a ques<on regarding a policy or procedure, please contact a member of the 
Execu<ve Board.  

3 MEMBERSHIP CRITERIA  

The four main Membership Criteria are: 

1. Payment of $35.00 annual LOLA dues by October 31. ($5.00 per month late fee if paid 
a]er October 31.) 

2. Current membership in US Lacrosse. Adult membership is $55.00 for the 12 months 
October 1 - Sept 30. Membership ensures proper liability insurance coverage and gains 
you access to US Lacrosse’s wealth of online lacrosse official professional development 
resources as well as online tes<ng. Please provide proof of membership to the Treasurer. 
If the dues present a financial burden, grants are available through US Lacrosse. If there 
are any other barriers to becoming a US Lacrosse member, please contact a board mem-
ber.  

3. ANendance of LOLA’s  Annual Rules Clinic, usually held in January. 
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4. Pass the Annual Rules Exam with a score of 85% or greater. Usually available online in 
December - January. 

It is expected that LOLA officials will sa<sfy all four of the Membership Criteria in a <me-
ly fashion, and those who have done so are considered “Approved.”  Officials who have 
yet to meet the Annual Rules Clinic or the Annual Rules Exam criteria, but who have paid 
LOLA dues and have liability insurance as above are considered “Registered.”  No game 
assignments will be made to officials who have yet to become “Registered.” 

As per our agreement with LHSLL, “Registered” officials may be assigned games, but will 
be reimbursed  $10.00 less per game un<l they achieve “Approved” status, and prefer-
ence will be given to those who are “Approved.” 

Returning members must update their contact informa<on and US Lacrosse member 
number with the Treasurer of LOLA as it changes and confirm the informa<on annually 
via the ArbiterSports website (arbitersports.com).  It is cri<cal that your contact informa-
<on in Arbiter is kept current. 

Visi<ng officials from other states wishing to officiate LHSLL games must demonstrate 
current membership in good standing in a Lacrosse Officials Associa<on as well as liabili-

ty insurance.

4 NON-DISCRIMINATION POLICY  

LOLA is commiNed to a non-discrimina<on policy. All decisions involving all officials will 
be on the basis of merit and qualifica<ons, without regard to race, color, creed, gender, 
gender orienta<on, economic factors, physical or mental handicap, religion, ancestry, 
sexual preference, na<onal origin or age.  

5 SEXUAL HARASSMENT POLICY  
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Sexual harassment is defined as “unwelcome sexual advances, requests for sexual favors, 
and other verbal or physical conduct. Some examples of sexual harassment include, but 
are not limited to, unwelcome jokes or degrading comments of a sexual nature, unwant-
ed touching, hugging, kissing, or other unwelcome physical contact, sugges<ve or lewd 
remarks or emails, offensive flirta<on, staring, requests for sexual favors, displays of sex-
ually sugges<ve photographs, cartoons, wri<ngs or objects.” 

All complaints of sexual harassment will be inves<gated promptly and thoroughly via the 
Disciplinary Procedures outlined below.  Confiden<ality will be maintained to the extent 
possible.  

Sexual harassment is illegal and is strictly prohibited within LOLA. Members of  LOLA 
who engage in sexual harassment are subject to discipline, up to and including dismissal 
from LOLA. 

6 ALCOHOL / DRUG / TOBACCO POLICY  

LOLA has a zero tolerance policy regarding the use of alcohol, tobacco products, and  il-
licit drugs on game site premises. Officials will abstain from using substances which 
could adversely affect their physical or mental performance during a game.  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7 HEALTH AND FITNESS  

LOLA officials are expected to be in game shape during the lacrosse season. Specific fit-
ness rou<nes are not prescribed, but please realize that you must keep up with play at 
all <mes.  Your inability to properly cover the field may nega<vely affect your game as-
signments. 

8 APPEARANCE AND DRESS CODE  

As a member of LOLA, you are expected to maintain a professional appearance. We are 
constantly in view of players, parents, coaches and other school officials. Careful groom-
ing and appropriate aRre create a strong posi<ve business image and encourage co-
workers to develop a shared feeling of professionalism.  

When you walk onto the field, you and your partner must be in the same uniform, in-
cluding sleeve length, shorts or long pants, jackets, etc. Your uniform must be neat and 
your shoes cleaned. You should be clean shaven unless you wear a well-groomed beard. 

If you are in viola<on of this policy, or if the Execu<ve Board determines that your aRre 
is improper, you will be asked to correct your appearance. Con<nued viola<on of this 
policy may lead to disciplinary ac<on. 

9 ARBITER GAME MANAGEMENT PLATFORM 

The ArbiterSports online game management so]ware plalorm is u<lized by the LHSLL 
and LOLA to facilitate distribu<on of the season’s schedule, officials roster, contact in-
forma<on, game assignments, game reports, official’s availability, LOLA communica<ons 
and other important items.  All members are expected to become familiar with its use.  
Members are expected to: 

 -Accept game assignments from the LOLA Assignor as soon as possible. In order of 
priority, College Games > High School Games > Youth Games.  Officials should ensure 
that their availability is blocked when assigned to other levels or leagues.  
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 -Accept LHSLL team game assignments only from the designated LOLA Assignor. 

 -Frequently update the “Blocks” sec<on of your calendar to keep the days you are 
unavailable current. 

 -File Game Reports in a <mely manner, normally within 24 hours unless extenuat-
ing circumstances. (Referee). 

 -Report ejec<ons to the Assignor immediately a]er the game (Referee). 

10 GAME TIME ARRIVAL / DELAYS / TRAVEL REIMBURSEMENT 

Referees are responsible for contac<ng upcoming game home personnel 48 hours prior 
to check for possible changes to <me or place of the contest and no<fy the crew of his 
expecta<ons regarding arrival <me at the site and aRre. All officials are expected to ar-
rive at the game site preferably 30 minutes before game <me or sooner to par<cipate in 
a pregame discussion and mentally prepare to officiate. 

All officials who have been assigned to games are expected to complete their game as-
signments. If events occur which will cause you to be delayed, please no<fy your refer-
ee/partners immediately, preferably via cell phone.  

If for some reason you are not able to make a game, please no<fy the referee and As-
signor immediately.  

Officials should make every effort to carpool to out of town games in order to keep trav-
el expenses for the teams as low as reasonably possible. Dropbox link to 2018 Travel 
Matrix. See also Appendix C. 

If you fail to appear for an assignment that you have accepted, or are late without at-
temp<ng to no<fy your partners, you may be subject to disciplinary ac<on.  

11 GAME FEES / CANCELLATIONS 

3 Man Varsity = $75,  JV = $65 
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2 Man Varsity = $75,   JV = $65 

1 Man =  Game Fee + 50%. 

Game Cancella<on Fee Payment (from LHSLL contract). 

 No payments if Referee no<fied by phone call of cancella<on prior to Game Day, or 
for cancella<ons due to  true emergency or weather.  

 Game Day cancella<ons — If official has le] his home area, he will be paid his low-
est assigned game fee for the day. Travel will be paid if official has traveled at least half-
way to the game site.  

 Cancella<on of games in progress — If a game in progress is cancelled, officials will 
receive full-game fee.  If the game is rescheduled, that will require a separate assess-
ment of game fees for the rescheduled game. 

12 DISAGREEMENTS  

LOLA realizes that problems or misunderstandings can arise and recognizes that it is im-
portant to address them promptly. If you have a problem with another official, your first 
course of ac<on is to discuss the issue with that official in a civil manner. If you are  un-
comfortable addressing the problem directly, please contact a Board Member for as-
sistance. 

13 SOCIAL MEDIA  

As lacrosse officials, we must recognize that at all <mes we represent not only ourselves, 
but also all of our fellow officials, assigners, all ins<tu<ons with or for whom we work 
(LOLA, LHSLL, US Lacrosse, NFHS, school districts and communi<es), the en<re officia<ng 
community and the sport of lacrosse. We must also recognize that, as officials, anything 
that we may say about a game, rule, player, parent, coach, or administrator may carry a 
certain weight and/or credibility by virtue of our posi<on as officials who are presumed 
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not only to be an authority on the rules and mechanics of the game, but is also pre-
sumed to be unbiased. 

In order to protect the integrity and the reputa<on of all officials, and of the game itself, 
we must refrain from any poten<ally perceived nega<ve or biased comment or commu-
nica<on which can be recorded, transmiNed or published, either by word, recoding, film, 
internet or in any form of social media, including Facebook, TwiNer, Instagram, etc.  

As a guideline, it is strongly recommended that before anyone sends any electronic mes-
sage to first stop, think and ask yourself whether the message is appropriate in all re-
spects, mindful that once a message is sent it cannot be retrieved. 

Of par<cular concern are:  

- Comments which are, or can be deemed to be, in any way cri<cal or derogatory of a 
player, team, coach, parent, administrator, school, conference, league, assigner, fellow 
official or any ins<tu<on that you represent. 

- Comments that may in any way be construed to be racist, sexist, or otherwise preju-
diced. 

- Ac<ons or words which could be construed as bullying, in<mida<ng or threatening to 
any player, coach, official, LOLA, the LHSLL, or any other individual. 

14 CODE OF ETHICS  

Officials at an interscholas<c athle<c event are par<cipants in the educa<onal develop-
ment of high school students. As such, they must exercise a high level of self-discipline, 
independence and responsibility. The purpose of this Code is to establish guidelines for 
ethical standards of conduct for all interscholas<c officials. 

Officials shall master both the rules of the game and the mechanics necessary to enforce 
the rules, and shall exercise authority in an impar<al, firm and controlled manner. 

Officials shall work with each other and the LHSLL in a construc<ve and coopera<ve 
manner. 
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Officials shall uphold the honor and dignity of the profession in all interac<on with stu-
dent-athletes, coaches, athle<c directors, school administrators, colleagues, other LOLA 
officials and the public. 

Officials shall prepare themselves both physically and mentally, shall dress neatly and 
appropriately, and shall comport themselves in a manner consistent with the high stan-
dards of the profession. 

Officials shall be punctual and professional in the fulfillment of all contractual obliga-
<ons. 

Officials shall remain mindful that their conduct influences the respect that student-ath-
letes, coaches and the public hold for the profession. 

Officials shall, while enforcing the rules of play, remain aware of the inherent risk of in-
jury that compe<<on poses to student-athletes. Where appropriate, they shall inform 
event management of condi<ons or situa<ons that appear unreasonably hazardous. 

Officials shall take reasonable steps to educate themselves in the recogni<on of emer-
gency condi<ons that might arise during the course of compe<<on. 

Officials shall maintain an ethical approach while par<cipa<ng in forums, chat rooms and 
all forms of social media. 

Officials shall not be party to ac<ons designed to unfairly limit or restrain access to offi-
cia<ng, officia<ng assignments or associa<on membership.  

Officials shall maintain a high level of personal conduct, not only at game sites, but in 
their personal lives,  and accordingly must not engage in any criminal, dishonest, dis-
graceful, or immoral conduct, or any other conduct which might adversely affect the as-
socia<on, our rela<ons with the schools, teams, players, the LHSLL, other officials or the 
public.” 
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15 DISCIPLINARY PROCEDURE  

Any member or officer of LOLA may be subject to disciplinary ac<on should the mem-
ber be found to be in viola<on of the LOLA Code of Ethics, in viola<on of LOLA poli-
cies, or otherwise act in a manner significantly detrimental to the sport of Lacrosse or 
LOLA. Such discipline may include, but is not limited to, forfeiture of game fees, man-
dated observa<on/addi<onal training, proba<on, suspension from office and/or 
membership for a set length of <me, suspension from membership un<l specific re-
quirements are met, or expulsion from office and/or membership. 

In the event of a perceived viola<on, incident or complaint involving a LOLA member, 
the following Disciplinary Procedure shall be followed: 

1.  A wriNen complaint shall be filed with the Execu<ve CommiNee in a <mely man-
ner. The wriNen complaint must specifically request disciplinary ac<on be taken and 
include the name and contact informa<on of the person(s) making the complaint, a 
detailed descrip<on of the act(s) commiNed, including date and loca<on, and the 
names of the LOLA subject member(s) involved, as well as any other LOLA members 
known to be present. Complaints shall be submiNed to any LOLA Board member, and 
must originate from a LOLA member, a LOLA Board Member or the Commissioner of 
the LHSLL. Complaints origina<ng from the LHSLL Commissioner shall be submiNed di-
rectly to the LOLA President.  Complaints origina<ng from Coaches or Administrators 
shall be channeled through the LHSLL Commissioner. Complaints are not accepted 
from parents, players, or the general public. 

2. As soon as a request for disciplinary ac<on is received, the President shall be no<-
fied, and the President shall appoint three members of the Board to serve as a three-
member Discipline CommiNee, as well as appoint a Chair of the CommiNee.  For com-
plaints of unethical or unacceptable behavior by a LOLA member brought by the League 
Commissioner, the Commissioner or his agreed upon designee will be appointed to 
serve on the Discipline CommiNee. Board members who are subject of the complaint 
or who are bringing the complaint shall be recused from the Discipline CommiNee. If 
enough Board Members are not available for any reason, the President will appoint a 
LOLA member(s) in good standing (meet membership criteria, not under disciplinary 
ac<on) to the CommiNee. Should a Board member bring a complaint against another 
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Board member, the Discipline CommiNee shall be composed of the remaining three 
Board Members, with the President as chair.  

3. The Discipline CommiNee shall meet promptly to review the merits of the request 
and will inform the subject official(s) about the request verbally and in wri<ng. Should 
the seriousness of the accusa<on(s) warrant, the CommiNee shall gather addi<onal 
informa<on and perform interviews as deemed necessary. The Discipline CommiNee 
may also choose to summarily suspend the member’s officia<ng ac<vi<es and/or 
other LOLA responsibili<es un<l the disciplinary process reaches its conclusion. 

4. Should the merits of the request warrant, the Discipline CommiNee shall schedule a 
Disciplinary Hearing and determine who will be heard and in what manner.  At a min-
imum, it will consider the wriNen complaint and a wriNen response from the subject 
member(s).  

5. A]er the Hearing, the CommiNee shall decide by majority vote whether the com-
plaint is valid. If the complaint is found valid, the commiNee shall decide by majority 
vote what ac<ons to take and communicate their findings to the subject member in 
wri<ng within ten (10) days. 

6. The subject of a complaint may appeal a Discipline CommiNee decision within thir-
ty (30) days of the decision by first no<fying the Execu<ve CommiNee of their intent, 
and submiRng $200 with the wriNen no<ce of the appeal.  Should the decision be 
overturned, the $200 will be refunded. If the decision is upheld, it will be forfeited. 

Upon receipt of a request for an appeal, the President shall chair an Appeals Commit-
tee consis<ng of the President, the Chair of the Discipline CommiNee, and a third LOLA 
member selected by the President.  If the original request involved two recused Board 
members, the Appeals CommiNee shall be composed of the President as chair, and 
two other LOLA members of his choosing.   

An Appeals CommiNee mee<ng will be scheduled in consulta<on with the commiNee 
members. At a minimum the Appeals CommiNee will review collected informa<on to 
date and any addi<onal informa<on that may have a bearing on the delibera<on, and 
hear, either verbally or in wriNen form, from the person bringing the appeal, and de-
cide the ques<on by majority vote.  The Appeals CommiNee may choose to affirm or 
reverse the Discipline CommiNee’s decision, alter the ac<ons taken, or send it back to 
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the CommiNee for review. Other than the laNer, the decisions of the Appeals Commit-
tee are final. 

7. Members desiring reinstatement a]er serving a suspension imposed by the Disci-
pline CommiNee shall make their request to the Board in wri<ng or by interview stat-
ing their inten<ons upon returning. Reinstatement is subject to Board review and ap-
proval.  

8. Confiden<ality of Discipline CommiNee proceedings and ac<ons will be determined 
on a case by case basis, but the default policy of LOLA is that confiden<ality will be 
maintained. 

APPENDICES 

APPENDIX A: LOLA BOARD MEMBERS 

President  Bill Gallmann  whgallmann@gmail.com  (318) 458-5787 

Vice President Dus<n Percle  dppercle6@aol.com   (225) 315-8965  

Secretary  Glen Colvin  gcolvin@caddoschools.org  (318) 458-4428 

Treasurer  Jaime Ponse<  soulkeg@gmail.com   (205) 837-9848 

At Large     Brian Landry  brianlandry@icloud.com  (318) 347-0605 

APPENDIX B: LIGHTNING POLICY 
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Summary: On hearing thunder or seeing lightning, clear field and suspend play. 

Resume play 30 minutes a]er last thunder heard or last lightning seen. 

En<re default policy is in NFHS Boys Lacrosse Rulebook. 

APPENDIX C: TRAVEL MATRIX
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	As a guideline, it is strongly recommended that before anyone sends any electronic message to first stop, think and ask yourself whether the message is appropriate in all respects, mindful that once a message is sent it cannot be retrieved.
	Of particular concern are:
	Comments which are, or can be deemed to be, in any way critical or derogatory of a player, team, coach, parent, administrator, school, conference, league, assigner, fellow official or any institution that you represent.
	Comments that may in any way be construed to be racist, sexist, or otherwise prejudiced.
	Actions or words which could be construed as bullying, intimidating or threatening to any player, coach, official, LOLA, the LHSLL, or any other individual.

